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1. Recent labour market developments

















2. Disability in the workforce



Employment 
and disability

2.1 million Australians aged 15-64 have 
a disability (2018)

Lower participation in the workforce
• 53% for people with a disability.
• 84% for people without a disability.

Less secure work
• 41% of workers with a disability employed part-

time.
• 32% for people without a disability.

Source: Australian Bureau of Statistics



Unemployment 
and disability

Unemployment rate for people with a disability is 
10.3% (2018)
• 4.6% for people without a disability.

Varies considerably by disability
• Sensory / speech disabilities: 8.2%
• Psychosocial disabilities: 23.6%

Varies considerably by age
• 25% for those aged 15 to 24.
• 5.6% for those aged 45 to 54. 

Source: Australian Bureau of Statistics





78%
of workers with a disability feel 
they need to hide part of their 

identity at work.

Source: Indeed DEIB survey (2023)







3. Hiring and jobseeker insights















How are 
employers 

dealing with 
talent 

shortages?

Increasing awareness of company benefits / perks
• Signing bonuses
• Paid parental leave
• Job sharing

More likely to advertise pay
• 35% of Australian job postings have pay 

information. Up from 27% four years ago.

Job postings on Indeed with pay information 
receive 30% more apply starts



4. Population and migration









5. Closing thoughts



Australian 
labour market 
expectations

Labour demand

● 2022 → record job vacancies
● 2023 → likely to ease considerably.

Labour supply

● 2022 → Large shortage of candidates.
● 2023 → High immigration helps ease shortages.

Unemployment rate expected to remain low but 
considerable uncertainty.

Recruitment will still be difficult, just less difficult.



Final thoughts 
on disability, 
employment 
and cost-of-

living

Still a lot of work to do

● Participation in the workforce unchanged.
● Unemployment higher than it should be.

Cost-of-living crisis

● People with a disability more vulnerable to cost-
of-living pressures.

● More likely to be unemployed or in an insecure 
job. 

● More likely to be lower-income or below median.



Thank you
@CallamPickering

cpickering@indeed.com

hiringlab.org/au/
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